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While a new study predicts a smaller 
growth in wages for skilled labor this 
year, overall they predict an increase in 
wages through 2020.

Wages for skilled U.S. workers are coming in 
weaker than expected for 2017, according to a 
report by IHS Markit. The research group now 
expects a 2% annualized growth compared with 
its previous estimate of 3.5% growth. The lull in 
wage growth will be temporary, says IHS, and 
skilled wages will accelerate through 2020.
U.S. wage growth for skilled workers slowed 
slightly in 2017 after four consecutive years of 
strong wage increases. Indeed, skilled construc-
tion workers have seen their wages rise more 
than 16% over the past four years, more than 
double the industry average.
A moderation in construction activity over 2017 
has taken some of the heat off, but fundamen-
tals remain tight and we expect skilled workers 
to continue to experience above-average wage 
growth, with wages averaging above 3% growth 
through 2020.
IHS Markit does not expect a U.S. infrastruc-
ture package, but reconstruction efforts follow-
ing hurricanes Harvey and Irma will help boost 
wages in the Gulf Coast and Southeast over the 
next three years.

What to Watch
Gulf Coast: Skilled workers will see wage 
growth pick up as reconstruction efforts after 
Hurricane Harvey exacerbate already tight labor 
markets. Annual wage growth for skilled work-
ers will average 3.6% between 2017 and 2020.
Local labor market conditions: Hurricane 
Harvey will exacerbate shortages for construc-
tion workers. While we expect the initial impact 
to be on lower-skilled occupations like carpen-
ters, drywall, and flooring contractors, skilled 
occupations like residential pipefitters and 
electricians will experience a surge in demand. 
Shortages will be worst in the Houston area, 
although the surrounding area may also be af-
fected as strong demand pulls on local markets.
Construction spending outlook: Construction 
spending will temporarily fall as reconstruction 
focuses on debris clearing. Expect spending to 
accelerate over the fourth quarter and into 2018 
and beyond. Current estimates place the damage 
done by Harvey in the $60–100 billion range, 
with estimates of damaged homes ranging from 
80,000 to 200,000. Limited availability of work-
ers may constrain reconstruction efforts.
Construction employment growth: Construction 
employment growth in the region will jump in 
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California Sub-Bid Request Ads

 REQUEST FOR DBE SUBCONSULTANT INTEREST
AECOM is bidding on the following project as Prime Contractor:

Owner: City of San Jose  
Request for Proposal No. 17-18-05 

Professional Services for Master Planning (Urban Design, Circulation,  
Public Art and Placemaking, and Community Engagement). 

Proposal due date: Tuesday, October 31, 2017
AECOM is seeking qualifications from Disadvantaged Business Enterprise (DBE)  
companies for the following work: 
• Urban Design
• Community & On-line Engagement
• Circulation & Streetscape
• Public Art & Placemaking
Experience providing similar services on Urban Village Plans for the City of San Jose is 
preferred. This Statement of Qualifications is in alignment with the City of San Jose DBE 
Program requirements and certified DBEs are encouraged to respond. 
Interested businesses should email a brief overview of City of San Jose or similar  
experience, along with DBE documentation by October 26, 2017, to TJ Koski at  
tj.koski@aecom.com, or by Phone 916.266-4916 or Fax 916.414.5850.
Assistance is available in obtaining any necessary bonding; lines of credit or insurance; 
information related to the requirements for the work; and necessary equipment, supplies 
materials, or related services.

We are an Equal Opportunity Employer

100 W San Fernando Street, Suite 200, San Jose, CA 95113 11555 Dublin Boulevard • P.O. Box 2909 
Dublin, CA 94568-2909 

(925) 829-9220 / FAX (925) 803-4263 
Estimator: VICTOR LE 

Website: www.desilvagates.com 
An Equal Opportunity Employer

 
DeSilva Gates Construction (DGC)  

is preparing a bid as a Prime Contractor for the 
project listed below:

CALTRANS ROUTE 29 CONSTRUCTION ON 
STATE HIGHWAY IN NAPA COUNTY FROM 
0.4 MILE NORTH OF TRANCAS STREET/

REDWOOD ROAD IN NAPA TO MEE LANE AT 
RUTHERFORD  

Contract No. 04-4H2004,  
Federal Aid Project No. ACNHP-P029(134)E  
Disadvantaged Business Enterprise Goal 

Assigned is 13%
OWNER:  

STATE OF CALIFORNIA 
DEPARTMENT OF TRANSPORTATION 

1727 30th Street, Bidder’s Exchange, MS 26, 
Sacramento, CA 95816

BID DATE: NOVEMBER 8th 2017 @ 2:00 P.M.
DGC is soliciting quotations from certified Disadvantaged 
Business Enterprises, for the following types of work and 
supplies/materials including but not limited to:
COLD PLANE, CONSTRUCTION AREA SIGNS, 
CRACK SEALING, ELECTRICAL, EMUL-
SION SUPPLIER, EROSION CONTROL, LEAD 
COMPLIANCE PLAN, METAL BEAM GUARD-
RAIL, MINOR CONCRETE, ROADSIDE SIGNS, 
ROADWAY EXCAVATION, STRIPING, SURVEY/
STAKING, SWPPP PREP/WATER POLLUTION 
CONTROL PLAN PREPARE, TESTING, TRAF-
FIC CONTROL SYSTEMS, TREE REMOVAL/
TRIMMING, UNDERGROUND, VEGETATION 
CONTROL, TRUCKING, EROSION CONTROL 
MATERIAL, IMPORTED BORROW, HOT MIX 
ASPHALT (TYPE A) MATERIAL, AND RUBBER-
IZED HMA (GAP GRADE) MATERIAL. 
Plans and specifications may be reviewed at our offices 
located at 11555 Dublin Boulevard, Dublin, CA or 7700 
College Town Drive, Sacramento, CA, or at your local 
Builders Exchange, or reviewed and downloaded from 
the ftp site at ftp://ftp%25desilvagates.com:f7pa55wd@
pub.desilvagates.com (if prompted the username is 
ftp@desilvagates.com and password is f7pa55wd) or 
from the Owner’s site at www.dot.ca.gov/hq/esc/oe/
weekly_ads/all_adv_projects.php
Fax your bid to (925) 803-4263 to the attention of Es-
timator Jim Yackley. If you have questions for the Es-
timator, call at (925) 829-9220.  When submitting any 
public works bid please include your DUNS number and 
DIR number.  For questions regarding registration for 
DIR use the link at:   www.dir.ca.gov/Public-Works/
PublicWorks.html
If you need DBE support services and assistance in 
obtaining bonding, lines of credit, insurance, necessary 
equipment, materials and/or supplies or related assis-
tance or services, for this project call the Estimator at 
(925) 829-9220, or contact your local Small Business 
Development Center Network (http://californiasbdc.
org) or contact the California Southwest Transportation 
Resource Center (www.transportation.gov/osdbu/SB-
TRCs). DGC is willing to breakout portions of work to 
increase the expectation of meeting the DBE goal. 
At our discretion, 100% Payment and 100% Perfor-
mance bonds may be required as a subcontract condi-
tion.  This will be a PREVAILING WAGE JOB.  DGC is 
an equal opportunity employer. 

Proven Management, Inc. 
225 3rd Street, Oakland, CA  94607 

Phone: 510-671-0000 • Fax: 510-671-1000

 
Requests proposals/quotes from all qualified and 

certified Disadvantaged Business Enterprise (DBE) 
subcontractors, suppliers, and truckers for the  

following project: 
NEW CONTROL POINT AT BRITTAN AVENUE 

CALTRAIN CONTRACT #18-J-C-005 
Bids:  11/07/17 @ 2 PM 

SUBCONTRACTING GOAL – DBE – 6%
SITE CLEARING; EARTHWORK; AGGREGATE 
BASE COURSES; AC PAVING; CABLE RAIL-
ING; WELDED WIRE MESH FENCE; CONCRETE 
FORMING; CONC FINISHING; REBAR; CIP CON-
CRETE; PRECAST CONC STRUCTURES; METAL 
FABRICATIONS; STEEL SOLDIER PILING; 
ELECTRICAL; PANELBOARDS; SITE LIGHTING; 
GROUNDING/BONDING; OUTLET, JUNCTION, 
PULL BOXES; PANELBOARDS; SIGNALS; SOL-
ID-STATE CODED TRACK CIRCUITS; SIGNAL 
SHELTERS; RECTIFIERS, BATTERIES, BATTERY 
CHARGING EQUIP; TRAIN CONTROL COMMU-
NICATION; SERVICE METERS; TRACKWORK; 
RAIL TRACK REMOVAL & SALVAGE; TRACK 
CONSTRUCTION, THERMITE RAIL WELDING
Bonding, insurance, lines of credit and any technical assistance or informa-
tion related to the plans & specifications & requirements for the work will be 
made available to interested SBE certified suppliers & subcontractors.  As-
sistance with obtaining necessary equipment, supplies, materials, or related 
assistance or services for this project will also be offered to interested SBE 
certified suppliers, subcontractors, truckers.  PMI is signatory to the Operat-
ing Engineers, Carpenters, and Laborers Collective Bargaining Agreements.

100% Payment & Performance bonds will be required from a single, Trea-
sury-listed surety company subject to PMI’s approval.  PMI will pay bond 
premium up to 1.5%.  Subcontractors awarded on any project will be on PMI’s 
standard form for subcontract without any modifications.  For questions or 
assistance required on the above, please call.

We are an Equal Opportunity Employer

Proven Management, Inc. 
225 3rd Street, Oakland, CA  94607 

Phone: 510-671-0000 • Fax: 510-671-1000

 
Requests proposals/quotes from all qualified and  

certified Small Business Enterprise (SBE) &  
Disadvantaged Business Enterprise (DBE)  

subcontractors, suppliers, and truckers  
for the following project:

GRADE CROSSINGS IMPROVEMENT PROJECT (REBID) 
CALTRAIN CONTRACT #17-J-C-220 

Bids:  11/09/2017 @ 2 PM 
SUBCONTRACTING GOAL – SBE/DBE – 35%

Demolition; Earthwork; Aggregate Base Courses; 
Underground Ductwork & Structures; Subdrainage 
Systems; Station Platforms, Sidewalks, Curbs & Gut-
ters; AC Paving; Micro Surfacing; Pavement Stripes & 
Markings; Welded Wire Mesh Fence; Concrete Form-
ing/Finishing; Reba; CIP Concrete; Metal Fabrications; 
Pedestrian Exit Gates & Guardrails; Joint Sealants; 
Detectable Warning Tactiles; Signage; Traffic Signals; 
Ballast & Walkway Aggregate; Timber Crossties & 
Switch Ties; Rail; Track Removal/Salvage; Track Con-
struction; Concrete Grade Crossings; Thermite Rail 
Welding.
Bonding, insurance, lines of credit and any technical assistance or informa-
tion related to the plans & specifications & requirements for the work will be 
made available to interested SBE certified suppliers & subcontractors.  As-
sistance with obtaining necessary equipment, supplies, materials, or related 
assistance or services for this project will also be offered to interested SBE 
certified suppliers, subcontractors, truckers.  PMI is signatory to the Operat-
ing Engineers, Carpenters, and Laborers Collective Bargaining Agreements.

100% Payment & Performance bonds will be required from a single, Trea-
sury-listed surety company subject to PMI’s approval.  PMI will pay bond 
premium up to 1.5%.  Subcontractors awarded on any project will be on PMI’s 
standard form for subcontract without any modifications.  For questions or 
assistance required on the above, please call.

We are an Equal Opportunity Employer
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Contact us at 800-800-8534 or sbe@sbeinc.com

 FIND 
Subcontractors, Vendors, 

and Suppliers

REACH
Diverse Audiences of Various 

Ethnicity, Race, & Gender

ADVERTISE 
Sub-Bid Request Ad

With SBE you can:

California Sub-Bid Request Ads

Kiewit / Manson MOTCO, AJV
4650 Business Center Drive Fairfield, CA 94534   

Attn: Victor Molina • norcal.bids@kiewit.com 
Fax: 707-439-7301

Requests quotes/bids from qualified Small Business 
Concerns (SBC), including SDB, WOSB, HUBZone 
SB, VOSB & SDVOSB certified by The System for 

Award Management (SAM).
https://www.sam.gov/portal/public/SAM

Subcontractors and Suppliers for the following project:
Replacement/Upgrade Pier 2 -  

Military Ocean Terminal Concord (MOTCO) 
Location: Concord, CA 

Solicitation No. W9123817R0065 
Owner: U.S. Army Corps of Engineers (USACE) 

Bid Date: November 7, 2017 at 12:00 P.M. 
Quotes Due: October 30, 2017 at 4:00 P.M.

Small Business Concerns (SBCs)
Wanted for the following scopes, including, 

but not limited to: 
Asphalt paving, Biological assessment and monitor-
ing, Building Construction, Site Mechanical, Utilities, 
Concrete Reinforcing, Concrete Repair, Concrete, 
Concrete Pumping, Underwater Demolition (ordnanc-
es), Earthwork/Excavation, Electrical, Marine Fend-
ers, Marine Towing; Piling, Precast Concrete, Quality 
Control/Assurance, Dynamic Pile Testing, MEC/UXO, 
Street Sweeping, Trucking/Hauling and Water Truck.
Bonding, insurance and any technical assistance or infor-
mation related to the plans or specification and require-
ments for the work will be made available to interested 
certified, SBC suppliers and subcontractors. Assistance 
with obtaining necessary equipment, supplies, materials, 
or services for this project will be offered to interested 
certified suppliers and subcontractors.

Subcontractor and Supplier Scopes  
are due October 23, 2017 and Quotes  

NO LATER THAN October 30, 2017 by 4 PM.
Plans and specifications are available through SmartBid-
Net (SBN) or the Government’s website at www.fbo.gov
All subcontractors that are registered in our SBN  
database will receive an invitation to bid. Please  
visit http://www.kiewit.com/districts/northern-california/
overview.aspx to register your company and to be able to 
receive bidding information, view plans and specifications.
You can view the plans in our office during regular busi-
ness hours by appointment.
Performance Bond and Payment Bonds may be required 
for subcontractors and a suppliers bond for suppliers.

Buy American Act applies
An Equal Opportunity Employer 

CA Lic. 433176 
DIR # 1000001147

Kiewit Infrastructure West Co. 
4650 Business Center Drive Fairfield, CA 94534   

Attn: Victor Molina • norcal.bids@kiewit.com 
Fax: 707-439-7301

Requests sub-bids from qualified California Unified 
Certification Program (CUCP) certified Disadvantaged 

Business Enterprise (DBE), Subcontractors,  
Consultants, and/or Suppliers seeking to participate in 
the Construction on State Highway in Plumas County 

near Canyon Dam from 0.2 Mile South to 0.3 Mile 
North of Lake Almanor Spillway, Bridge Replacement 

Project in Plumas County, CA.
http://www.dot.ca.gov/obeo/index.html

Subcontractors and Suppliers for the following project:
Lake Almanor Bridge Replacement Project 

Contract No. 02-0E1804 
Owner: Caltrans 

Bid Date: November 15, 2017 at 2:00 P.M.
Local Business Enterprises, Small/Micro (LBEs) 

Disadvantaged Business Enterprises (DBEs)
wanted for the following scopes, including, but not lim-
ited to: AC Milling, AC Paving, Aggregates, Asbestos 
Abatement, Bridge Bearings, Bird Control, Minor 
Concrete, CIDH, Concrete Supply, Concrete Rein-
forcement and Dowels, Structural Concrete, Precast 
Concrete, Concrete Pumping, Concrete Formwork, 
Concrete Barriers, Concrete Washouts, Clear & 
Grub, Core Drilling, Crash Cushion, Cable Railing, 
Demolition, Earthwork, Erosion Control, Fencing, 
Guardrail, Hydroseeding, Joint Sealant, K-rail, Met-
als, Pavement Markings, Pipe Supply, Polyester Con-
crete Overlay, Quality Control, Rock Slope Protection, 
Street Sweeping, SWPPP, Signage, Survey, Traffic 
Control, Temp Facilities, Temp Signal System, Truck-
ing & Hauling, Water Truck.
Bonding, insurance and any technical assistance or infor-
mation related to the plans or specification and require-
ments for the work will be made available to interested 
certified, DBE suppliers and subcontractors.
Assistance with obtaining necessary equipment, supplies, 
materials, or services for this project will be offered to 
interested certified suppliers and subcontractors.

Subcontractor and Supplier Scopes are due 
November 10, 2017 and Quotes NO LATER THAN 

November 14, 2017 at 5 PM.
Plans are available for viewing at our office at our address 
below and through SmartBidNet (SBN).
All subcontractors that are registered in our SBN database 
will receive an invitation to bid. Please visit http://www.
kiewit.com/districts/northern-california/overview.aspx to 
register your company and to be able to receive bidding 
information, view plans and specifications.
You can view the plans in our office during regular busi-
ness hours by appointment.
Performance Bond and Payment Bonds may be required 
for subcontractors and a suppliers bond for suppliers.

An Equal Opportunity Employer 
CA Lic. 433176 

DIR # 1000001147

Kiewit Infrastructure West Co. 
4650 Business Center Drive Fairfield, CA 94534   

Attn: Victor Molina • norcal.bids@kiewit.com 
Fax: 707-439-7301

Requests quotes/bids from qualified Subcontractor, 
Service Providers, Consultants, and/or Suppliers seek-

ing to participate in the Fairfield-Suisun Sewer District, 
Blower Replacement Project in Fairfield, CA.
http://www.epa.gov / http://www.sba.gov /  

www.californiaucp.orgl
Subcontractors and Suppliers for the following project:

Blower Replacement Project 
Project No. 1502 

Owner: Fairfield-Suisun Sewer District 
Bid Date: November 15, 2017 @ 2:00 P.M.
Disadvantaged Business Enterprises (DBEs)

Minority Business Enterprise (MBE), Women Business 
Enterprise (WBE), Small Business Enterprise (SBE), 
Small Business in a Rural Area (SBRA), Labor Surplus 
Area Firm (LSAF), or Historically Underutilized Busi-
ness (HUB) Zone Businesses wanted for the following 
scopes, including, but not limited to:
Aggregates, Asphalt Paving, Concrete, Concrete Pump-
ing, Concrete Supply, Concrete Reinforcement Supply & 
Install, Minor Concrete, CIDH, Clear & Grub, Electrical, 
Earthwork, Blower Equipment, Fuel Tanks, Generator, 
Geotextiles, Grouting, Instrumentation and Controls, 
Joint Sealant, Metals, High-Performance Coatings, Pip-
ing & Valves, Structural Steel, Signage, Street Sweeping, 
SWPPP, Trucking & Hauling, Water Truck.
Bonding, insurance, and any technical assistance or infor-
mation related to the plans or specification and require-
ments for the work will be made available to interested 
CUCP, MBE, SBE, SBRA, LSAF or HUB Certified DBE 
business suppliers and subcontractors. Assistance with 
obtaining necessary equipment, supplies, materials, or 
services for this project will be offered to interested certi-
fied suppliers and subcontractors.

Subcontractor and Supplier Scopes are due  
November 10, 2017 and Quotes  

NO LATER THAN November 14, 2017 at 5 PM.
Plans are available for viewing at our office at our address 
below and through SmartBidNet (SBN).
All subcontractors that are registered in our SBN database 
will receive an invitation to bid.
Please visit http://www.kiewit.com/districts/northern-cal-
ifornia/overview.aspx to register your company to be able 
to receive bidding information, Plans and Specifications.
Performance and Payment Bonds may be required for 
Subcontractors and Supply Bond for Suppliers on this 
project.

Clean Water State Revolving Fund (CWSRF)  
Provisions apply 

Buy American Requirement 
Davis-Bacon Act applies
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the fourth quarter and surge over 2018. While the 
most recent outlook for employment has not yet 
taken into account the effects of reconstruction, 
it is likely that construction employment in Texas 
will jump by double digits next year.
Skilled wage outlook: Skilled wage growth will 
average 3.6% between 2017 and 2020. Welders 
will experience the strongest average wage growth 
of 3.9% as existing shortages are exacerbated by 
demand from infrastructure and industrial recon-
struction as well as improving upstream oil and 
gas activity. Electricians will experience 3.6% 
wage growth over the same period, followed by 
pipefitters (3.5%) and boilermaker (3.3%).
Pacific Northwest: Strong residential and nonresi-
dential spending is supporting wage growth in the 
region. Skilled construction wages will grow an 
average of 3.2% annually between 2017 and 2020.
Local labor market conditions: Labor markets 
have tightened in the Pacific Northwest, with 
unemployment in the region averaging 4.6% in 
2017. Idaho and Oregon both have unemploy-
ment rates below 4.0%, while unemployment in 
Washington remains slightly elevated at 4.7%.
Construction spending outlook: Strong invest-
ment in commercial, multifamily, and manufac-
turing construction has helped tighten labor mar-
kets and push wages higher. Construction activity 
will continue to expand through 2018 and then 
begin to slow due to a pullback of investment in 
residential spending. Infrastructure will remain a 
weak positive, growing an average of 1% over the 
next five years.
Construction employment growth: Construc-
tion employment in the region has been robust, 
growing an average of nearly 7% per year over 
the past five years. Employment in the industry 
remains below pre-recession levels, with many of 
these workers having either retired or found jobs 
in other industries. Recruiting workers will be a 
challenge for the region, particularly in Oregon 
where more than 30% of the state is over the age 
of 55.
Skilled wage outlook: Skilled wage growth will 
average 3.5% between 2017 and 2020. Welders 
will experience the strongest wage growth at 3.6% 
over this period, followed by electricians (3.2%), 
boilermakers (3.0%), and pipefitters (2.9%).
West North Central: Skilled wage growth will 
average 3.2% annually between 2017 and 2020. 
Tight labor markets will support wage growth 
over the next two years despite slowing construc-
tion spending.
Local labor market conditions: The West North 
Central has some of the tightest labor markets due 
to low population density and aging demograph-
ics. The unemployment rate in this region will av-
erage 3.4% in 2017 and will fall to 3.2% in 2018.

Construction spending outlook: Construction 
activity has been bolstered by the nonresidential 
sector, which accounts for 75% of construction 
spending and has supported labor demand for 
skilled trades. Construction spending in this sec-
tor will be flat through 2018 before declining in 
2019 and beyond.
Construction employment growth: Construc-
tion employment growth averaged 4.0% between 
2012 and 2016, but weaker spending will result 
in weaker labor demand going forward, partially 
offsetting labor market pressure on wages.
Skilled wage outlook: Skilled wages will aver-
age 3.2% growth between 2017 and 2020. Weld-
ers will experience the strongest wage growth at 
3.8%, followed by boilermakers (3.3%), electri-
cians (3.0%), and pipefitters (2.6%).
West Coast: Skilled wage growth on the West 
Coast will average 3.1% annually between 2017 
and 2020. Strong residential and infrastructure 
spending are helping to tighten markets.
Local labor market conditions: Labor market 
conditions on the West Coast have lagged behind 
the rest of the country but are showing signs of 
tightening. The unemployment rate in the region 
has fallen to 4.3%, in line with the national aver-
age. 
Construction spending outlook: Construction 
spending growth will continue to outpace the rest 
of the United States through 2018. Residential, 
nonresidential, and infrastructure spending are all 
contributing to the construction rebound in the re-
gion. An increase in the gasoline tax in California 
will help fund infrastructure projects in the state 
going forward, keeping markets for heavy and 
civil engineers tight.
Construction employment outlook: The con-
struction industry is experiencing the fastest em-
ployment growth in this region, outpacing the rest 
of the United States. Construction employment 
will grow an average of 4% over the next five 
years, bolstered by improving activity.
Skilled wage outlook: Skilled wage gains will 
average 3.1% between 2017 and 2020. Electri-
cians will experience the strongest wage growth 
of 3.3% followed by welders (3.2%), boilermak-
ers (2.9%), and pipefitters (2.9%). Unskilled 
workers will also face strong wage pressure due 
to rising minimum wages in the region. Califor-
nia is currently targeting a minimum wage of $15/
hour by 2022.
Mountain: Skilled wage growth in the Mountain 
region will average 3.0% annually between 2017 
and 2020. Tight labor markets will continue to 
support wage growth despite flattening construc-
tion activity.
Local labor market conditions: Labor markets 
in the Mountain region are the tightest in the 
United States with unemployment averaging a 
low of 3.2%. A lull in natural resource activity has 

weakened demand for skilled workers in the min-
ing industry. Slowing residential spending is also 
taking some of the pressure off of wages, though 
markets will remain relatively tight over the next 
two years.
Construction spending outlook: Postrecov-
ery construction spending will peak in 2017 and 
begin to move lower over the next 10 years. A 
pullback in nonresidential spending will lead the 
retreat. Commercial spending is expected to slow 
alongside industrial spending. The residential 
market will offer little support and will maintain 
current levels of spending.
Construction employment outlook: Improving 
activity in oil and gas will help boost employment 
growth in 2019 and 2020, more than offsetting de-
clines in commercial and industrial construction 
sectors. Beyond 2020 construction employment 
growth will slow to the 2% range, helping take 
pressure off of wages.
Skilled wage outlook: Skilled wages will aver-
age 3.0% growth between 2017 and 2020. Electri-
cians will experience the strongest wage growth 
at 3.3%, followed by boilermakers (3.0%), pip-
efitters (2.9%), and welders (2.8%).
Midwest: Skilled wage growth in the Midwest 
will average 3.0% annually between 2017 and 
2020. Demographics rather than demand will 
keep construction markets tight.
Local labor market conditions: Labor market 
tightness varies across the Midwest—Indiana, 
Minnesota, and Wisconsin have the tightest labor 
markets with unemployment below 4%, while 
employment rates in Ohio and Illinois are closer 
to 5%. Michigan is tracking the national average. 
Looking forward, an aging population and a de-
clining prime working age population will tighten 
labor markets.
Construction spending outlook: A declining 
prime working age population will weigh on 
the residential sector. Post-recession residential 
spending peaked in 2016 and will gradually move 
lower over the next decade. The nonresidential 
and infrastructure sectors will also show lack-
luster growth; improving local finances will pro-
vide a temporary boost to infrastructure spending 
through 2018.
Construction employment outlook: Construc-
tion employment growth in the region will be 
lackluster, growing an average of 2% per year 
over the next five years. Weak demand and a 
tightening labor force will keep costs high but de-
mand low, weighing on payroll growth.
Skilled wage outlook: Skilled wages will aver-
age 3.0% growth between 2017 and 2020. Boil-
ermakers will experience the strongest growth at 
3.6%, followed by electricians (2.9%), pipefitters 
(2.8%), and welders (2.6%).

Skilled Wage Growth Less Robust, 
Worker Shortage Still an Issue
g Continued from page 1
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Looking for 
Subcontractors, Vendors,  

and Suppliers?
Advertise your Sub-Bid Requests in the  

Small Business Exchange.

With a monthly readership of 75,000, 
SBE reaches a diverse  audience, cutting 
across ethnic and gender lines as well as 

tradional industry segments.
Call 1-800-800-8534  

or visit us at www.sbeinc.com

g Continued from page 4

California Sub-Bid Request Ads

Skilled Wage Growth Less Robust, 
Worker Shortage Still an Issue
Middle Atlantic: Skilled wage growth in the 
Middle Atlantic will average 2.9% growth annu-
ally between 2017 and 2020. Wage growth stalled 
in 2017 as weakness in the nonresidential and in-
frastructure sectors offset strong growth in resi-
dential construction. Looking forward, infrastruc-
ture spending will support stronger wage growth 
in 2018 and 2019.
Local labor market conditions: Labor markets 
in the Middle Atlantic vary by state. While Vir-
ginia has one of the tightest labor markets with 
unemployment at 3.8%, West Virginia and Penn-
sylvania have unemployment rates closer to 5.0%.
Construction spending outlook: The rebound in 
construction activity in the region has been less ro-
bust than in the rest of the country—but the Middle 
Atlantic also did not see as much of a dive as other 
regions. Construction spending is currently 15% be-
low pre-recession levels with growth expected to be 
relatively flat through 2020.
Construction employment outlook: Construc-
tion employment will accelerate slightly in 
2018 and 2019 before slowing to sub-2% annual 
growth. An uptick in infrastructure spending in 
2018 and 2019 will help fuel job creation while 
other sectors remain relatively flat.
Skilled wage outlook: Skilled wages will aver-
age 2.9% growth between 2017 and 2020. Boil-
ermakers will experience the strongest average 
growth at 3.2%, followed by welders (3.0%), 
electricians (2.7%), and pipefitters (2.7%).
Southeast: Skilled wage growth in the Southeast 
will average 2.8% growth annually between 2017 
and 2020. Reconstruction around the Gulf Coast 
will support wages in 2018 and 2019 after slug-
gish growth in 2017.
Local labor market conditions: The unemploy-
ment rate in the Southeast is slightly higher than 

the US average. Labor markets are tightest in 
South Carolina, Tennessee, and Florida where un-
employment rates are either close to or below the 
national average. Conditions are less tight in Ala-
bama, Mississippi, Kentucky, and Georgia where 
unemployment rates are closer to 5%.
Construction spending outlook: Residential 
construction spending will receive a slight boost 
from reconstruction and repairs following Hur-
ricane Irma. Overall the construction outlook for 
the region is relatively subdued.
Construction employment outlook: Construc-
tion employment will grow in the 3-4% range 
over the next four years, bolstered by reconstruc-
tion. Nevertheless, overall employment levels 
will remain below pre-recession peaks until 2026.
Skilled wage outlook: Skilled wages will aver-
age 2.8% growth between 2017 and 2020. Elec-
tricians will experience the strongest average 
growth at 3.2%, followed by pipefitters (2.9%), 
boilermakers (2.7%), and welders (2.3%). Welder 
wage growth was robust in 2014 and 2015, but 
subdued in the last two years. However, expect 
wage growth to return in 2018.
New England: Skilled wages in New England 
will average 2.6% annual growth between 2017 
and 2020.
Local labor market conditions: Labor markets 
in New England are tight across the board. New 
Hampshire, Maine, and Vermont have the tight-
est labor markets with unemployment in the 3% 
range. Unemployment in Massachusetts, Rhode 
Island, and Connecticut are closer to the national 
average. Labor markets in New England are ag-
ing quickly; 15% of New Hampshire’s population 
will reach retirement age over the next 10 years.
Construction spending outlook: The construc-
tion spending outlook in New England is flat 
through 2019 and will decline from 2020 onward. 
All major construction sectors will be subdued, 

although medical and education building will 
continue to see growth.
Construction employment outlook: Construc-
tion employment in New England will outpace 
construction spending growth. Companies in the 
region will continue to hire to relieve an under-
staffed workforce. Employment growth will flat-
ten beyond 2020.
Skilled wage outlook: Skilled wages will aver-
age 2.6% growth between 2017 and 2020. Boiler-
makers will experience the strongest annual wage 
growth at 2.9% followed by electricians (2.7%), 
pipefitters (2.5%), and welders (2.2%).
New York/New Jersey: Skilled wage growth in 
NY/NJ will average 2.6% annual wage growth 
between 2017 and 2020. Weak demand will keep 
wage growth below the national average.
Local labor market conditions: Labor markets in 
NY/NJ are slightly tighter than average. The unem-
ployment rate in New Jersey will average 4.2% in 
2017, down significantly from 5.0% in 2016.
Construction spending outlook: The construc-
tion market is experiencing a downturn due to a 
heavy correction in residential spending and de-
clining infrastructure activity. Total construction 
spending will fall an average of 3.4% per year 
between 2017 and 2020, the worst regional per-
former.
Construction employment outlook: Employment 
growth in the construction industry will drop from 
an average growth rate above 4% between 2013 and 
2016 to an average growth rate of 1%.
Skilled wage outlook: Skilled wages will average 
2.6% growth between 2017 and 2020. Electricians 
will experience the strongest wage growth, at 3.3%, 
due to local shortages. Boilermakers will experience 
2.6% annual growth over the same period followed 
by pipefitters (2.5%) and welders (2.3%).
SOURCE: http://www.industryweek.com/

 
 

CAHILL CONTRACTORS, LLC  
requests bids from Certified  

SBE Subcontractors and Suppliers 
for ALL TRADES

SAN RAFAEL  
PUBLIC SAFETY BUILDING 

1375 5th Ave, San Rafael, CA 94901 
BID DATE: 11/28/17 @ 2pm

BID DOCUMENTS:   
Please contact Colby for access to 
documents on BuildingConnected.

CAHILL CONTRACTORS, LLC 
Colby Smith at estimating@cahill-sf.com 

(415) 677-0611


